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ARTICLES OF ASSOCIATION of Communi-Tea Wellness CIC
(A Community Interest Company Limited by Guarantee, incorporated under the Companies Act 2006)

1. INTERPRETATION
1.1 In these Articles:
“The Company” means CommuniTea Wellness CIC
“The Act” means the Companies Act 2006
“CIC Regulations” means the Community Interest Company Regulations 2005 (as amended)
“Directors” means directors of the Company (Laura Bromley, Heidi Hanna & Moesha Robertson)
“Members” means members of the Company
1.2 Words importing one gender include all genders, and words importing the singular include the plural.

2. COMMUNITY INTEREST COMPANY
2.1 The Company is established as a Community Interest Company.
2.2 The Company’s activities are carried on for the benefit of the community.
2.3 The Company shall at all times satisfy the community interest test.

3. OBJECTS (PURPOSE)
The objects of the Company are to carry on activities which benefit the community, including:
a) Providing wellbeing, mental health, and holistic support services
b) Creating inclusive community spaces
c) Delivering workshops and education
d) Promoting wellbeing through community activities
e) Supporting individuals experiencing isolation or stress
f) Other community-focused activities approved by Directors

4. POWERS
The Company may do anything lawful necessary to achieve its objects, including hiring staff, raising funds, and entering partnerships.

5. ASSET LOCK
5.1 Assets must be used only for community benefit or transferred to another asset-locked body.
5.2 On dissolution, assets transfer to a similar CIC or charity.

6. MEMBERSHIP
6.1 The Company shall have Members approved by Directors.
6.2 Members support the Company’s objectives.

7. LIABILITY OF MEMBERS
7.1 Liability of Members is limited to £1.

8. DIRECTORS
8.1 The Company is managed by Directors responsible for strategy and compliance.

9. APPOINTMENT OF DIRECTORS
Directors are appointed or removed by Members or Directors.

10. DECISION MAKING
Decisions are made via meetings or written resolution.

11. CONFLICT OF INTEREST
Directors must declare conflicts and abstain from voting where necessary.

12. FINANCIAL ARRANGEMENTS
Funds must be used solely to further the Company’s objects.

13. REMUNERATION
Directors may be paid for services if approved and reasonable.

14. MEMBERS MEETINGS
Annual general meetings will be held for key decisions.

15. AMENDMENT
Articles may be amended by special resolution.

16. WINDING UP
Assets on dissolution go to another asset-locked body.

17. COMMUNITY INTEREST STATEMENT
The Company exists to improve community wellbeing through inclusive wellness services.
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